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Gippsland Women’s Health
acknowledges and thanks the funding
bodies, organisations and individuals
that allow us to continue to support
the women of Gippsland.

Financial Statements available on request.
Gippsland Women’s Health is a member
of Women’s Health Association of Victoria
(WHAV), the peak body for gender equality,
women’s health and the prevention of
violence against women (PVAW).

WHAV represents organisations across
Victoria that prioritise gender as a structural
determinant of women’s health and hold
values that align with feminist principles.
WHAV has a critical role in ensuring
that the voices of women and women’s
organisations are integral to policy,
legislation, and services that affect women’s
health and wellbeing, and that women’s
health promotion is coordinated and
evidence-informed.
Through WHAV, Gippsland Women’s
Health is provided with a forum to debate
policy issues and formulate collaborative
responses, share information on women’s
health, and assist the development of new
initiatives and research.
© 2017 This publication is subject to
copyright
No part may be reproduced without
permission from Gippsland Women’s Health
(GWH)
We acknowledge the traditional owners
of Country across Gippsland on which we
provide our services, and pay our respect
to them, their culture and Elders past and
present.
REG NO. A0024460W ABN 21 214 835 436
Cover Art: Linden Dean – ‘Coming Home II’
: Watercolour
Linden Dean is a Contemporary Naïve
Artist who grew up and returned to live
in Bairnsdale in 1985. In 2010 Linden was
invited to participate in the 43rd annual
Naïve Art workshops in Trebnje, Slovenia.
Over eight days she had to complete a
painting which was acquired by the gallery
for its permanent collection. Linden was
the second Australian to be invited to the
workshops. There are limited edition prints
of the image available for sale.
www.lindendeanart.com
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Thank you to the dedicated staff, board and volunteers at
Gippsland Women’s Health during 2016-2017.

Selena Gillham
Acting CEO
Health Promotion Coordinator
Kerry Hamer
Gippsland Family Violence
Regional Integration Coordinator
Sarah Krause
Gippsland Family Violence
Program Support Worker

Wendy Reeves
Chair
Gina Boyanton
Vice Chair
Melanie Brown
Secretary
Ros Hunter
Treasurer

Andrea Hall
Prevention of Violence Against Women
Program Support Worker

Bodye Darvill

Jan Tracey
Health Promotion Training Facilitator

Chelsea Caple

Anna Roberts
Health Promotion Project Worker
Clare McHugh
Health Promotion Worker
Marg Centra
McGrath Breast Care Nurse
Michelle Hoare
Communications Coordinator
Janine Pilgrim
Payroll & Accounts Assistant

Christina Rush

Claire Barrance
Debra Manning
Volunteers
Rachel Smith
Linda Hunt
Dzestina (Justina) Kazickaite
Resigned Staff
Jodie Martin (outgoing CEO)
Sarah Corbell
Robin Wall
Kerrie Camp

Lynette Teese
Reception / Information Support
Sarah Smethurst
Family Violence Projects Worker
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On behalf of the Board, it is with great pleasure that I present the Annual Report 2016-17 for Gippsland
Women’s Health.
An incredible amount of work has been completed in the past 12 months by all board members and I
would like to thank each one of them for being so generous with their time and skills.
The past year has been one that has marked the beginning of great change within the organisation. As I
prepare this report, we are eagerly awaiting the arrival of Gippsland Women’s Health’s new Chief Executive
Officer (CEO), Fiona Owen, who has relocated from New Zealand to begin her new role with us.
Fiona’s appointment follows a rigorous recruitment process, which saw the board actively searching for
a woman with a sound knowledge and background in women’s health issues, but also a strong leader to
steer the organisation through its next growth phase, and at the same time dealing with different sources
of funding and government priorities. Fiona Owen was the successful candidate for this role and we are so
lucky to have her on board for the next phase of Gippsland Women’s Health.
In the past 12 months we said goodbye to previous CEO Jodie Martin, who left to pursue a personal
dream, back in January. Jodie gave the organisation 13 years’ service, including five as CEO. She was a
fierce advocate for gender equality and cared deeply about the service the organisation provides.
During this transition, Health Promotion Coordinator Selena Gillham stepped up to the role of Acting CEO.
We thank Selena for taking on this challenge and appreciate her efforts.
Local lawyer Claire Barrance joined the board this year, after Priscilla Ruffalo returned to Melbourne with
her young family. While we were sad to lose our pocket dynamo in Priscilla, Claire has stepped in very
comfortably and has been instrumental to the
board’s work this year.
The board has this year begun implementing
the 2017-2020 Strategic Plan, under the
mission statement “Gippsland Women’s
Health drives work towards health, safe and
equitable communities for the women of
Gippsland. We do this through advocacy,
strategic partnerships, empowerment and
leadership.”
We intend on being true to that mission
statement through three key areas:
Organisational sustainability through growth
and innovation; advocacy contributing to
an equitable Gippsland; and, increased
connection and reach.

Wendy Reeves (Board Chair) and Bodye Darvill (Board
To meet the third key initiative of the Strategic Member) presenting at Inverloch.
Plan, the board held successful “outreach”
board meetings and invited members of the public and various stakeholders to attend. The first was held
in Inverloch and the second in Bairnsdale. Both events were very well attended and gave individuals and
organisations in south and east Gippsland an opportunity to learn a bit more about Gippsland Women’s
Health and make connections. Given the success of these meetings, they will remain on the board’s
annual calendar.
Finally I would like to thank and acknowledge the staff and volunteers of Gippsland Women’s Health
whose commitment to improving the lives of women in Gippsland continues to remain as strong as ever.
Wendy Reeves
Board Chair
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Gippsland Women’s Health has had a year filled with change.
Several long-term staff members left the organisation to pursue other opportunities, including our CEO
of the last five years, Jodie Martin. Jodie had been at Gippsland Women’s Health for 13 years and was
passionate about women’s health, especially sexual and reproductive health. Jodie developed Gippsland’s
first Sexual and Reproductive Health Strategy and this work continues with the third Strategy, which is
currently being developed. Jodie was a great leader and mentor to all staff and she’s been greatly missed
at the organisation, since leaving in January. Our new CEO will be Fiona Owen.
During Fiona’s recruitment and relocation to Gippsland I was fortunate to gain invaluable experience as
the Acting CEO. I would like to thank the staff and board for their support and dedication in keeping the
organisation functioning at a high level.
It has been another busy year with our work continuing with partners in prevention of men’s violence
against women, sexual and reproductive health, gender equity and mental health and wellbeing. The
strength of these partnerships enables Gippsland Women’s Health to improve the health and wellbeing
of women across Gippsland. This health promotion work was showcased at the World Congress of Public
Health in Melbourne in April with all health promotion staff presenting.
There has been an expansion of the Gippsland Family Violence Regional Integration team with 12 months
additional funding received for a family violence project worker and a Level 1 Family Violence Common
Risk Assessment Framework trainer. The team have been busy attending statewide and local meetings
about the implementation of the Family Violence Royal Commission recommendations.
This year has seen the release of significant Victorian Government strategies including Safe and Strong: A
Victorian Gender Equality Strategy, Ending Family Violence - Victoria’s Plan for Change; Free from Violence:
Victoria’s strategy to prevention of family violence and all forms of violence against women; and, the
Women’s Sexual and Reproductive Health Priorities 2017-2020.
These documents will inform Gippsland Women’s Health’s work in the coming years.
Selena Gillham
Acting CEO

“Gippsland Women’s Health drives work towards

health, safe and equitable communities for the women
of Gippsland. We do this through advocacy, strategic
partnerships, empowerment and leadership.”
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The Gippsland Family Violence Integrated Regional Steering Committee drives
the integration of the family violence services at a regional level and oversees
the reform process to achieve safety, accountability and choice. In 2017 the
committee celebrated its 10th anniversary of operation.
WE FUNDED
Six major projects to support partner organisations to
help end family violence and violence against women.

TRAINING
We coordinated and or facilitated the
following training:

Family Violence Intervention Orders:
Supporting Your Clients 		

$4,715

Elder Abuse Training 			

$1,665

Family Violence Project
Worker 12 months 			

$15,000

Gender & Disaster &
Family Violence After Emergencies

$3,900

GWH Make the Link Poster Video

$5,000

Partnership Analysis Tool 		

$5,445

Common Risk Assessment Framework
(CRAF) Level 1 Identifying Family
Violence
40 participants
Bairnsdale 		
Lakes Entrance
50 participants
Churchill 		
86 participants
(Monash Medical Students)
Fulham 		
17 participants
		
(Federation University)
			
CRAF Level 2 Risk Assessment and Level
3 Specialist
4 sessions
Risk Assessment
Specialist 		
4 sessions

REGIONAL STEERING COMMITTEE MEETINGS
Six regional meetings were held (July, September,
November, February, March and May) with guest
speakers including:
•
•
•
•
•
•
•

MACNI (Multi & Complex needs Initiative
Coordinator
Emergency Management Coordinator/South Division
– Department Premier & Cabinet.
State Manager Community Housing Limited Victoria,
– Department Premier & Cabinet.
Industry Taskforce Health & Wellbeing
Partnership Analysis Consultation
Department of Health and Human Services
Gippsland Primary Health Network

Gender and Disaster and Family
Violence After Emergencies
32 participants
Traralgon 		
PRACTITIONER DAYS
Family Violence Intervention orders:
Supporting your Clients
Facilitated by Gippsland Community
3 sessions
Legal Service 		
Elder Abuse
Facilitated by Senior Rights Victoria

The Family Violence factsheet was developed by Gippsland Women’s Health for local professionals.
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PARTNERSHIPS AND COLLABORATIVE WORK
Co-design is a strong theme being reflected in the Royal Commission into Family Violence and
underpinning some of the activities in the Road Map to Reform, Social Housing Reform and others.
This consultation was an opportunity to learn from experts in the field in engaging with community and to
gain a practical understanding of the principles of co-design tools that assist in implementation, and how
to apply them within our areas of work and reform.

Department Premier and Cabinet
Consultation Workshops
September – Morwell
February – Sale
April – Traralgon
Industry Taskforce Meetings*
Full Committee: November, March,
April
Mental Health & Wellbeing*
Sub Committee: January, February,
May
*Representation by Gippsland Family
Violence Regional Integration Coordinator

Supported by:
Gippsland Homelessness Network
Coordinator
Child & Youth Area Partnerships
Principal Advisor
Gippsland Family Violence Regional
Integration Coordinator

Attendees at Department Premier and Cabinet
Consultation Workshops

Presenters:
Department of Premier and Cabinet
Fiona McCormack (Domestic
Violence Victoria)
Representative from Victorian
Council of Social Services
Co – Design Training The Australian
Centre for Social Innovation
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2016/2017 saw the continuation of the Gippsland
Prevention of Men’s Violence Against Women
(PMVAW) Strategy, with Gippsland Women’s Health
funding the ongoing coordination. The Regional
PMVAW Steering Committee (RPSC) continued to
meet on a bimonthly basis and remains committed to
continuing the current partnership approach beyond
the initial funded period. A PMVAW Partnership
Action Plan guided the regional prevention activities
and initiatives until December 2016.
Early 2017, with partnership support, Gippsland
Women’s Health submitted and was successful in
gaining the Community Partnership for Preventing
Violence grant, and this will support the ongoing
work of the regional PMVAW Strategy for the next 12
months.
MAKE THE LINK CAMPAIGN
Make the Link campaign continued to grow, with
national and international organisations and
community members using the infographics and
sharing our messages and resources.
We created an animated video which was lanched
in December 2016, during 16 Days of Activism. Two
local teenagers were engaged as voice overs to help
target younger audiences and to share our message
that ‘Gender Equality will help prevent men’s violence
against women’.
View it here http://bit.ly/2hHU9l1
Visit www.makethelink.org.au for more information

169

46,400

TWEETS

IMPRESSIONS

1,394

PROFILE VISITS

36

MENTIONS

1,117

FOLLOWERS

16 DAYS OF ACTIVISM AGAINST GENDERED
VIOLENCE
We ran another successful social media campaign for
#16DaysofActivism 25 November to 10 December
2016. Our focus was on ‘making gender equality
the norm’. We went ORANGE this year with our 16
messages, sharing one each day. The UN Women-led
initiative UNiTE campaign uses orange to symbolise a
bright future without violence.
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MATE PREVENTION PROGRAM
The Griffith University MATE leadership-focused
primary prevention of violence against women
program has been a key element of Gippsland
PMVAW Strategy for the last four years. We held
another three-day MATE Train the Trainer session in
March, with 25 new facilitators from across Gippsland
attending and being accredited, adding to our
already well established bank of facilitators.
This was followed by a one day refresher for Mentors
in Violence Prevention (MVP) facilitators, to upgrade
to the MATE prevention program. We continue to
respond to requests for MATE bystander information
sessions throughout Gippsland.
MATE Facilitators refresher participants

ORANGE ROUND
Gippsland football and netball clubs again become
champions of change when they went orange
with Orange Round 17 June 2017. This was a joint
initiative between Gippsland Centre Against Sexual
Assault, Gippsland Women’s Health, GippSport, AFL
Gippsland and TRFM Gippsland League.
Orange Round is an adaption of the global initiative,
Orange Day, which is a United Nations initiative
that raises awareness and takes action to end men’s
violence against women and children on the 25th day
of every month.

Orange Round Poster

WOMEN IN SPORT FORUM
‘Why women are the secret to your sport’s
survival’
We partnered with GippSport and others to hold
Gippsland’s first sports forum held in Traralgon in
November.
The forum focused on inspiring change and
increasing women’s and girls’ participation in
sport across Gippsland. Attendees were from
local government, health agencies, state sporting
associations and sports clubs.
Keynote speakers were Sam Squiers, Kate Roffey and
Jane Oakley.

Women in Sport Forum Poster
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WORLD CONGRESS ON PUBLIC HEALTH 2017 – PROMOTING CHANGE ON A GLOBAL SCALE
In April, five Gippsland Women’s Health staff delivered three oral presentations, two interactive digital
posters and field trip support at the World Congress on Public Health in Melbourne. Topics included:
• Encouraging schools to deliver comprehensive relationship and sexuality education
• The development of a Community of Practice to support collaborative sexual and reproductive health
work across Victoria
• Make the Link website and resources
• The Stand Up and Be Counted café series that encouraged and supported more women to nominate
for local council
• Identifying gender inequality in the local government workplace setting
• The Condom Vending Machine project
Gippsland Women’s Health also collaborated with other Women’s Health Services in Victoria on two
additional presentations.

Clare and Jan at the World Congress
on Public Health
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LIFESKILLS
Our popular LifeSkills for Women program
continued during 2016/2017. New partnerships
were developed with Sale and Morwell
Neighbourhood Houses to deliver a program at
each. As expected, enquiries flooded in about
the program and a waiting list for participation
was created. At least one participant travelled
over an hour to attend the program.
Following enquiries from many organisations
across Gippsland, a LifeSkills for Women train the
trainer course was delivered in June 2017. Fifteen
participants from across Gippsland attended the
full day training, with all committing to facilitate
a LifeSkills for Women program in the locations
where they are based. This will enable the
program to be delivered more regularly and in
more remote locations in Gippsland.
GENDER ANALYSIS TOOLKIT
Gippsland Women’s Health worked with Latrobe
City Council on a project to develop a Local
Government Gender Analysis Toolkit, with
support from the Victorian Government and
Municipal Association of Victoria (MAV). The
Toolkit is designed to assist local governments to
deliver programs and services in an equitable way
to meet the needs of both women and men from
diverse backgrounds.
Consisting of separate tools, the Toolkit covers
such diverse areas as: programs and services,
events, communication, community engagement,
emergency management, grants, infrastructure
planning and venue hire. The Toolkit was
launched online in August 2017 and is available
on the MAV website.
ENABLING WOMEN PROGRAM
Gippsland Women’s Health continues to
work with the Enabling Women in Gippsland
Leadership Program Partnership Group to
provide advice and guidance for the ongoing
delivery of the Enabling Women program in
Gippsland. In September 2016,
Women with Disabilities Victoria delivered
a ‘train the trainer’ session to five Gippsland
women who then went on to deliver an Enabling
Women Leadership Program in South Gippsland/
Bass Coast Shire (Leongatha) or Wellington
Shire (Bairnsdale). Gippsland Women’s Health is
currently assisting with the evaluation of these
programs, utilising a Most Significant Change/
Storytelling approach.

STAND UP AND BE COUNTED EVALUATION
Gippsland Women’s Health partnered with
Victorian Local Governance Association (VLGA)
in their GoWomenLG2016 campaign to facilitate
a café series in five Gippsland local government
areas, aimed at encouraging women to nominate
in October 2016 council elections.
Over 100 women attended the five events in
Gippsland, with 56 women nominating for
council. This was a 70% improvement on the
2012 elections. Across the state, 234 women
were elected to council, consisting of 38% of all
councillors. This is compared to 34% in 2012, so
improvements are slowly being made.
Whilst not all of the women who participated
in the Gippsland project decided to stand for
election, and some women who did stand were
not successfully elected, the program remained
very successful. All participants increased their
skills, knowledge and networks, enabling many to
make a wider contribution in their communities.
Getting elected can be a long term process, with
nominees being successful on their second or
third attempt, therefore the effect of this project
may be seen in future elections.
An interim evaluation report was conducted on
the state-wide project by VLGA, who highlighted
the Gippsland project as an effective partnership.
Below is a comment from a 2016 elected
candidate.

“Gippsland Women’s Health and
the VLGA ran a series of workshops
across Gippsland, I participated in
3 of these, 2 as a panel member.
It was great to meet women
from across the region who are
passionate about a positive future
and grass roots representation. It
was without a doubt, the support
of connecting through these
sessions that kept me on the path
and in the campaign at times.”
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GIPPSLAND SEXUAL AND REPRODUCTIVE HEALTH STRATEGY 2013-17
The final year of the Gippsland Sexual and Reproductive Health Strategy continued to focus on improving
the sexual health and wellbeing of young people in Gippsland. Activities included:
• Increasing the capability of school and community health educators to develop a sustainable
and evidence based approach to sexuality education for young people. This was achieved
through partnerships with Family Planning Victoria, the Achievement Program, Cancer Council Victoria
and funding from the Relationship and Sexual Health School Grants from the Department of Health
and Human Services. Whole School Approach training days, forums and in-class training have been
provided in many schools across Gippsland.
• Increasing access to condoms through the Condom Vending Machine initiative. Condoms are
now accessible from vending machines in five local government areas across Gippsland. A social media
campaign Are you covered? complements this and provides a vehicle to distribute messages about
consent and safe sex.
• Once again we hosted the Gippsland Sexual Health Forum during December, with 28 workers
attending from all over Gippsland. Comments from participants included:
“Overall was excellent presentations with all guest speakers having great resources and information.”
“This information can be utilised and shared among our women’s and men’s groups (people over the age
of 18 with an intellectual disability).”
“I’ve learnt heaps – really a reminder of the need to think more broadly and be inclusive of sexual health
across all areas in which I work. Lots of ideas for conversations at work and ways to include in Youth
Strategy.”
Number of condom vending machines in Gippsland

18

INSTALLED

5

PROCESSING

5 out of 6 LGAs have condom vending machines

Are You Covered? Social Media Campaign

82

POSTS

160

FOLLOWERS

12

ANNUAL REPORT 2017

7

AGREEMENTS
SIGNED

3

PROCESSING

THE MASK YOU LIVE IN
The film The Mask You Live In explores how society’s norms of masculinity impact men and boys. It provides
a platform for discussion on difficult subjects such as what it means to be a man, what comprises a healthy
model of masculinity, and how do we support boys in being their whole selves.
Screenings were held across Gippsland for secondary school teachers and youth workers, followed by
discussions to unpack some of the challenging topics covered in the film, including mental health, bullying,
substance abuse and the objectification of women. The discussions also examined the curriculum that
accompanies the film and how schools could utilise it within their Health and Wellbeing programs.
Licences, curriculums and resources were provided to three schools per local government area.
Responses to the film included:
“Hope in giving all men/young men opportunities to have and develop more balanced ways of living
and embracing their fullness.”
“The moment (in the film) that resounded with me was around the gender stereotyping that occurs
from birth throughout early childhood and the impact this has as children grow up.”

“It takes a
whole range of
organisations
and individuals
combined and we
all need to make a
change in the way
we behave and
what we accept as
normal.”

The Mask You Live In, Sale screening
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WIG BANK
The Gippsland Women’s Health Wig Bank continues to
loan free wigs to Gippsland women who experience hair
loss as a result of chemotherapy.
Having access to a wig can help women maintain their
dignity and quality of life whilst undergoing their cancer
treatment. With almost 70 wigs on display, women are
able to find a fashionable wig to suit them.
Twenty-eight women utilised the Wig Bank during the last
financial year.

28

WOMEN WERE
ASSISTED WITH WIGS

70

WIGS IN THE

Gippsland Women’s Health received a large number of
WIG BANK
donated wigs during the past year. We were delighted
to receive six new human hair wigs from the Pantene
Beautiful Lengths Program. As in past years, these wigs
are a very welcome addition to the Wig Bank. We also
received 23 new or near-new wigs from the Epworth Freemason Hair Salon and are very appreciative to be
an ongoing beneficiary of wigs that are returned to them. Occasionally wigs purchased by individuals are
likewise donated to Gippsland Women’s Health when they are no longer needed, and contribute to the
variety of styles we can offer.
A large number of hats, caps and scarves have also been donated and are offered free to women when
they come to borrow a wig.
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MCGRATH BREAST CARE NURSE
Throughout the year McGrath Breast Care
nurse, Marg Centra, has provided support and
care coordination to anyone in the Wellington
Shire who has been diagnosed with breast
cancer. This support is free and can include
family members. It is available for as long as
the women wish.
Marg also works closely with all members
of the medical team including oncologists,
surgeons, GPs and treating hospitals. Her role
includes promotion of breast health, raising
awareness to the general public and being a
resource person for health professionals.
The past year has seen continued growth in
numbers of referred women and utilisation of
programs overseen by Marg.

HERE ARE SOME OF THE HIGHLIGHTS:
•
•
•
•
•
•

•
•

The Blossoms Young Women’s Breast Cancer Support Group began in 2012. It meets monthly and
fulfills a real need in the community.
The Sale Pink Ribbon Breast Cancer Support Group meets monthly and is open to women of any age
still having any type of treatment for breast cancer.
Marg has facilitated peer support meetings for other Gippsland McGrath Breast Care nurses, inviting
oncology and palliative care staff, social workers and pharmacists to attend. Meetings have included
education on treatment of advanced breast cancer.
An information session was conducted at Ramahyuck District Aboriginal Corporation in Sale, where
Marg discussed breast health and breast awareness for Aboriginal and Torres Strait Island women
across all age groups.
After initial talks with the local hospital Palliative Care unit to better coordinate support and
management for women transitioning into a palliative stage, monthly meetings are now held.
Marg continues to provide support and advice on living well after breast cancer and information about
how to reduce the risk of breast cancer returning once active treatment is completed. A free kit of
helpful information is tailored for each patient and given or posted to him or her. Marg also promotes
the Sale Pink Ribbon Exercise Program to assist in maintaining a healthy lifestyle.
Trinity Families assisted Marg in her successful application for a grant to provide petrol vouchers
for those women who were required to travel for treatment, and where associated costs might be
problematic.
Women of Wellington held a fundraiser last November with the proceeds donated to Gippsland
Women’s Health. Some of these funds enabled financial assistance to local women with breast cancer.
At the fundraising event Marg addressed the large audience, informing them about breast cancer, her
role and the challenges that face women with breast cancer.
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Gippsland Women’s Health was one of the first women’s health services in Australia to
establish a social media presence. We’ve created a ‘small but mighty’ online community
who engage and respond to our messaging.

16

SEE OUR FACEBOOK
POSTS EACH MONTH

1,671

LIKERS

28,959

ENGAGED WITH OUR FACEBOOK DURING THE YEAR

1,255

TWEETS

1,934

FOLLOWERS

44,591

PROFILE VISITS
FROM TWITTER

292

MENTIONS ON TWITTER

29,621

36,025

9,291

WEBSITE PAGE VIEWS

WEBSITE USERS

ANNUAL REPORT 2017

In addition to our online presence, Gippsland Women’s Health has continued to produce
two regular publications; our bi-monthly eNews and our twice-yearly newsletter.
The eNews is delivered to members, stakeholders and other regional organisations.
It contains events, links and current women’s health news. The more in-depth 16 page
newsletter has a series of articles based on a women’s health theme. The summer
edition examined Choices while the winter theme focused on Change. Copies were
delivered online via the website and social media. We also continue to print 1000 paper
copies which are sent to community organisations and local subscribers.
eNews subscriber numbers increased by 26% during 2016-2017.

Open rate on
eNews: 44%
(NFP industry
average 24%)
Source: Mailchimp

6 eNews
editions sent to
247 online subscribers
(including 70
organisations).
Up by 26%
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Gippsland Women’s Health’s deductible gift recipient status enables donors to claim a tax deduction for
donations of $2 or more. In 2016/17 donations were used to purchase wigs and care products for the Wig
Bank, and provided support, including food and travel vouchers, to women undergoing breast cancer
treatment.
We also gratefully received donations from the following groups, individuals and organisations:
International Day of Yoga, Elva’s Hair Salon, V Francis, Esso BHP Billiton, Town Square, Lisa Wegener
Property, House Proud Gift & Homewares, On Trac Mortgage Brokers, Collins Booksellers, North Gippsland
Country Women’s Association (CWA), Avon CWA, Bundalaguah branch of the CWA, G Woodland, Maffra
Golf Club Lady Members and Brown Wigg.
The Footprints Foundation generously donated $10,000 towards the breast cancer support fund. Trinity
Families kindly donated $4,000 to provide transport assistance through the Breast Cancer Support Fund.
Gippsland Womens Health was again the beneficiary of amazing work by the Women of Wellington Factor
(The WOW Factor) who through their annual event were able to donate $30,000, which is also being used
to assist the ongoing Breast Cancer Support Fund.

During 2017 we celebrated our longest serving volunteer, Rachel Smith.
After attending a LifeSkills course with Gippsland Women’s Health in 1996, Rachel Smith approached the
organisation and asked if she could volunteer in the Sale office. Twenty years on, Rachel is still volunteering
with Gippsland Women’s Health, assisting with reception and administration tasks.
Rachel has seen major changes over the years, particularly in the area of technology. When Rachel’s writing
deteriorated due to her reduced vision, she started emailing messages to other staff. A new laptop was
purchased with a program called JAWS, a computer screen reader program that reads written words and
content out aloud to enable visually impaired users to access all functions of a computer.
Rachel has her own email address and JAWS allows her to check her emails without assistance. Combined
with a headphone set connected to the telephone, the job of taking messages has become a lot easier.
Gippsland Women’s Health would like to acknowledge Rachel’s dedication to the organisation and the
contributions she has made over the past twenty years.

Rachel Smith working in Gippsland Women’s
Health office

18

ANNUAL REPORT 2017

Rachel’s guide dog Sable is always at
her side

The board and staff established our new strategic plan for 2017-2020 early in 2017.
As well as a new mission statement, the plan incorporated revised values and focus for the organisation for
the next three years.

Values
Gender equity
Feminism
Diversity and inclusion
Empowerment
Innovation
Ethical practice
Partnerships

Our focus for 2017-2020
• Organisational sustainability through growth and innovation
• Advocacy contributing to an equitable Gippsland
• Increased connections and reach
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Join our community

56B Cunninghame Street
PO Box 664, Sale, Vic 3850
Phone : 03 5143 1600
Freecall: 1800 805 448
Fax: 03 5143 1224
www.gwhealth.asn.au
Email: admin@gwhealth.asn.au

